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CAUSE NO. 342 222883 07

MURRAY STAGNER, AS NEXT FRIEND IN THE DISTRICT COURT OF
AND LEGAL REPRESENTATIVE OF
COLLEEN STAGNER

V8. TARRANT COUNTY, TEXAS

d/b/a COMFORT KEEPERS FORT

WORTH & HEB, KRIS RYAN,

CK FRANCHISING, INC,,

CBCINNOVIS, INC., AND

MICHAEL HENDERSON a/k/a

MICHAEL ANTHONY GILBERT § JUDICIAL DISTRICT

§
§
§
§
§
WE CARE FAMILY SERVICES, INC.  §
§
§
§
§
§

PLAINTIFF’S ORIGINAL PETITION

TO THE HONORABLE JUDGE OF SAID COURT:

NOW CCMES, .\/[U_RRAY STAGNER, AS NEXT FRIEND AND LEGAL REPRESENTATIVE OF
COLLEEN STAGNER, complaining of WE CARE FAMILY SERVICES, INC. D/B/A COMFORT KEEPERS
FORT WORTH & HEB, KRIS RYAN, CK FRANCHISING, INC., CBCINNOVIS, INC., AND MICHAEL
HENDERSON A/K/A MICHAEL ANTHONY GILBERT, hereinafter referred to collectively as Defcndanfs,
unless specified otherwise, and for cause of action would respectfully show the Court the following:

I.

DISCOVERY CONTROL PLAN

This is a Level 3 case under Texas Rule of Civil Procedure 190,
1 8

PLAINTIFF

COLLEEN STAGNER is and was a resident of Colleyville, Tarrant County, Texas at al] material

times herein. MURRAY STAGNER is Plaintiff's son and is acting as her Next Friend and legal
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representative, pursuant to a duly executed durable power of attorncy.
1L
DEFENDANTS

Defendant WE CAREFAMILY SERVICES, INC. D/B/A COMFORT KEEPERS FORT WORTH& HEB
is a Texas corporation chartered 1o do business in Tarrant County, Texas, and was conducting
business in Tarrant County, Texas at all material times herein. Accordingly, pursuant to Texas Rule
- of Civil Procedure 106, Defendant may be served with process by mailing citation to Defendant’s
attorney of record Zach T. Mayer, FEE SMITH SHARP & VITULLO, 13155 Noel Road, Suite 1000,
Dallas, Texas 75240 via registered or certitied mail, retarn receipt requested, a true copy of the
citation with a copy of the petition attached thereto.

Defendant KRISRYAN was an employee of WE CAREFAMILY SERVICES, INC. D/B/A COMFORT
KEEPERS FORT WORTH & HEB at all material times herein. Accordingly, pursuant to Texas Rule
of Civil Procedurc 106, Defendant may be served with process by mailing citation to the attorney
of record for WE CARE FAMILY SERVICES, INC. D/B/A COMFORT KEEPERS FORT WORTH & HEB,
Zach T. Mayer, FEE SMITH SHARP & VITULLO, 13155 Noel Road, Suite 1000, Dallas, Texas 75240
via registered or certified mail, return receipt requested, a true copy of the citation with a copy of the
petition attached thereto.

Defendant CK FRANCHISING, INC. s a foreign corporation duly formed and existing under
the laws of the State of Ohio, which is not authorized or qualified to conduct business in the State
of Texas. Said Defendant, at all material times to this lawsuit, has engaged in business in the State
of Texas by (1) entering into a contract with a I'exas corporation/resident, by mail or otherwise, in

which either party was to perform the contract in whole or in part in this state and/or (2) committing
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atort in whole or in part in this state, as more particularly described below. This lawsuit arises out
of Defendant’s purposeful acts and recruitment of business in Texas, wherein said transaction bears
areasonable and appropriate relation to the State of Texas. Accordingly, pursuant to Texas Rule of
Civil Procedure 106, Defendant may be served with process by mailing citation to Defendant’s
Registered Agent, Statutory Agent Corporation, ¢/o Librarian, 52 E, Gay Street, Columbus, Ohio
43215 viaregistered or certified mail, return receipt requested, a true copy of the citation with a copy
of the petition attached thereto.

Defendant CBCINNOVIS, INC. is a Pennsylvania corporation, qualified and licensed to de
business in the State of Texas, and was conducting business in Tarrant County, Texas at all material
times herein. Accordingly, pursuant to Texas Rule of Civil Procedure 106, Defendant may be served
with process by mailing citation to its Registered Agent, Corporation Service Company d/b/a CSC -
Lawyers Incorporating Service Company, 701 Brazos St., Suite 1050, Austin, Texas 78701 via
registered or certificd mail, return receipt requested, a true copy of the citation with a copy of the
petition attached thereto.

Defendant MICIIAEL HENDERSON A/K/A MICHAEL ANTHONY GILBERT is an individual
residing in Tarrant County at all material times herein. Accordingly, pursuant to Texas Rule of Civil
Procedure 106, Defendant may be served with process by mailing citation to his attorney of record,
Keena Smotherman Greyling, ADKERSON, HAUDER, & BEZNEY, P.C., 1400 Bryan Tower, 2001
Bryan Street, Dallas, Texas 75201 via registered or certified mail, return receipt requested, a truc

copy of the citation with a copy of the petition attached thereto.
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1v.

JURISDICTION AND VENLE

This Court has jurisdiction and venue over the parties to this action since the acts and/or
omissions complained of herein occurred in Colleyville, Tarrant County, Texas. Additionally, the
matter in controversy exceeds the sum or value of the jurisdictional limits of this Court, exclusive
of costs and interest. Further, all conditions precedent, if any, to the filing of this claim have
occurred.

V.

STATEMENT OF FACTS

It is hard to explain how so many people and businesses, who arc charged with the
responsibility of protecting and safeguarding our elderly, could all fail to do their jobs in such a
negligent and grossly negligent manner that a known sexual predator like Michael Henderson a/k/a
Michael Anthony Gilbert could be allowed to molest and abuse a poor, defenseless 77 year old
grandmother like Colleen Stagner, but that is what happened in this case. Not only were Defendants
being paid to care for and protect innocent, foreseeable victims like Colleen from being sexually
assaulted, they actually interviewed, hired, and placed a registered sex offender in a position to
enable him carry out these Outrageous acts of physical and sexual abuse.

In this day and age of constant news reports, media scrutiny, and public awareness of
registered sex offenders in our communities, how in the world could é known, registered sex
offender go through an interview process and background check with one set of Defendants and then

pass acriminal background check by another Defendant, then be allowed to work as an unsupervised
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sitter from midnight to 6:00 a.m. in an assisted living facility full of potential victims? As hard as
it is to believe, here is how Defendants not only failed to protect Colleen from a registered sex
offender, but they unleashed him on her and she will be forever mentally scarred from the abusive
molestation.

In October 2005, Defendant Michael Henderson a/k/a Michael Anthony Gilbert (“Defendant
Gilbért”‘) had just completed his parole/probation stemming from a 1987 conviction in Tarrant
County for aggravated sexual assault of 2 female child, wherein he was sentenced to 11 Y2 years in
prison. Defendant Gilbert was a re gistered sex offender, as required by law, and his information was
readily available on the Texas Department of Public Safety’s sex offender registry, which is easily
accessible to the public at no charge. Defendant Gilbert was living in west Fort Worth at 4055
Hildring Drive West, near Overton Park, wilh another registered sex offender and he was looking
for another job.

Defendant Gilbert went to Defendant We Care Family Services, Inc. d/b/a Comfort Keepers
Fort Worth & HEB (“Defendant Comfort Keepers™) and filled out an application of employment,
along with various other employment history/reference forms and criminal background
disclosures/authorizations, on October 12, 2005. Defendant Comfort Keepers is a locally owned
franchise, which is in the business of providing private non-health care providers to sit with elderly
clients, who require one-on-onc supervision. On this day, Defendant Kris Ryan, who was acting as
Defendant Comfort Keepers® Care Coordinator, interviewed Defendant Gilbert and went over his
application and forms with him. In particular, Defendant had answered “Yes” to the employment
application question “Have you ever heen convicted of/or pleaded guilty to a crime (other than minor

traffic violations) in the past seven years,” but in the blank provided immediately thereaftcr for him
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to explain the offense (give date, location, charge, ctc.) he simply put “will discuss in interview.”
(see Exhibit “A™), However, according to Defendant Gilbert, when he tried to explain about his
criminal history of aggravated sexual assault of g child, Defendant Ryan cut him off and told him
not to worry about it since it had happened so long ago.

Similarly, on the Criminal Background Disclosure form (see Exhibit “B”) Defendant Gilbert
filled out that same day, he was required to initial all 13 of the criminal offenses listed therein,
indicating, under penalty of perjury, that he had never been convicted of any such crimes since a
conviction on any of the.offenses in question would have rendered him ineligible for cmployment,
as amatter of law. Conversely, if he had been convicted of any of the listed offenses, then he was
not supposed to initial said item/crime. Item #4 asked whether he had even been “Convicted of
Sexual Assault” and Item #5 asked whether he had ever been “Convicted of aggravated assault.”
Due to the fact Defendant Gilbert had been convicted of aggravated sexual assault of a child, he
decided to leave Item Nos. 4 and 5 blank, but he initialed the other 11 offenses, signed and dated the
form, and turned it in with his other paperwork. Unbelievably, when Defendant Ryan went over this
document with him, she never asked him why he left those 2 items blank and, instead, instructed him
to go ahead and initial them or they could not hire him, |

Subsequently, pursuant to Defendant CK F ranchising, Inc.’s policies and procedures,
Defendant Comfort Keepers employed Defendant CBClInnovis, Inc. to run a background check on
Defendant Gilbert, Defendant CBClnnovis, Inc. is a part of a multi-million dollar privately-held
family of companies, which holds itself out as an industry expert with over 50 years of experience
in comprehensive employment screening and providing accurate, thorough employee background

checks. In fact, Defendant CBClunovis, Inc. claims that one of the featured benefits of retaining
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them as a “partner in ensuring you select qualified candidates” is reducing “the risk of negligent
hiring practices.” Defendant CK Franchising, Inc. also required Defendant Comfort Keepers to use
the services of CBClnnovis, Inc. as a part of their franchise agreement.

Inexplicably, the background check provided by Defendant CBClnnovis, Inc. stated, in
pertinent part, that “NO CRIMINAL RECORDS FOUND IN THE AMRENT DATABASE.” (see
Exhibit “C”) Obviously, Defendant CBClnnovis, Inc. failed to honor written representations that its
criminal database search would include Texas felony and misdemeanor offenses, as well as the
Texas Sex Offender Registry, which is actually free and open to the public, so Defendant Comfort
Keepers could have easily run this simple search instead of choosing to delegate this task to
Defendant CBClnnovis, Tnc. All of Defendant Gilbert’s criminal history was well-documented and
available in October 2005 through any number of standard internet databases at little or no charge,
which did not require any type of specialized knowledge, training, andfor licensure, so it is
impossible to explain how Defendant CBCInnovis, Inc. could have failed to discover Defendant
Gilbert’s sordid past if it was even remotely doing what it had been retained, paid, and promised to
do. In fact, il any one of the Defendants had done their job properly, Defendant Gilbert probably
would have been exposed and Colleen spared the mental and physical trauma of being sexually
assaulted and molested by this sexual predator.

Unfortunately, Defendants failed to do their jobs and Defendant Gilbert was hired and
immediately put to work by Defendant Comfort Keepers on October 23, 2005, as 2 private sitter with
an elderly resident at a small, privatc assisted living facility in Colleyville. This resident was a
known wanderer, especially at night, and since the facility had limited stafTavailable during the night

shift, it had recommended to the family that they retain a private sitter to watch over him from
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midnight until 6:00 a.m. Colleen was the only female of the S residents living on this private

hallway, which had a door connecting it to the rest of the facility that remained closed during the
night in order to not disturb the sleeping residents. All the residents in question also had their own
private rooms. As such, Defendant Gilbert was working the night shift, it had the least amount of
employees on it, he was placed on a hall that was secluded from the rest of the facility, and he was
supposed to be in the room across the hall from where Colleen was sleeping, Allinall, a perfect
scenario for a sexual predator like Defendant Gilbert.

According to police records and interviews with facility employees, Colleen was observed
acting strange and upset on Monday afternoon, November 7,2005. After comforting Colleen and
reassuring her she was safe, she told the staff she had been raped, but she wasg unable to tell them
when it happened, except it was during the night. She also was able to tell them there had been
vaginal penetration, but she became too upset to discuss it any further.

‘Several men were brought in (other residents and employees) and pictures were shown to her

for her to identify, but she calmly denied that any of those men had raped her. The staff was
beginning to think that maybe this was a false outery when someone remembered that Defendant
Gilbert sat with a resident across the hall from Colleen during the night and there was actually an
8x10 photo of Defendant Gilbert in the resident’s room in order to familiarize him with what his
sitter looked like. The framed photo was retrieved and once the facility Administrator placed it in
iront of Colleen, she began shaking uncontrollably, saying that was the man who had raped het, and
literally tried to get up and flee the room.

There is no way Colleen would have ever had an occasion to see Defendant Gilbert since she

always went to bed early and would have beep asleep during the time periods he was in the facility.
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The Colleyville Police Department were notificd, as well as Colleen’s son, and she was taken to John
Peter Smith Hospital for her rape cxamination. Ironically, Colleen had just recently moved to the
assisted living facility in February 2005 because her family felt it was safer for her there than living
independently, as she had been all of her life. To this day, Colleen cannot talk about the incident
without shaking so much that it is inhumane to continue the interview. Defendants have denied the
event occurred and blame Colleen for making a false outcry.

VL

NEGLIGENCE OF DEFENDANTS WE CARE FaMILY SERVICES, INC. D/B/A
COMFORT KEEPFRS FORT WORTH & HEB AND KRIS RYAN

As the basis of this lawsuit, Plaintiff specifically states that nothing COLLEEN STAGNER did,
or failed to do, on the occasion(s) in quesiion caused or in any way contributed to her injuries,
damages, and suffering.

On the occasion(s) in question, Defendants committed one or more of the following acts and
omissions of negligence, either directly or by and through their employees, agents, officers,
supervisors, and representatives, each of which amounted to doing that which a home sitting
company or individual of reasonable care and prudence would not have done or failing to do that
which a home sitting company or individual of reasonable care and prudence would have done under
the same or similar circumstances, proximately causing the occutrence, injuries, damages, and
suffering in question:

1. In failing to provide personnel that were properly statfed, qualified, and trained to

conduct a thorough and complete interview prior to and to prevent hiring
known/registered sex offenders such as MICHAEL HENDERSON A/K/A MICHAEL

ANTHONY GILBERT;

2. In failing to follow, comply, enforce, and/or adhere to WE CAREFAMILY SERVICES,
INC. D/B/A COMFORT KEEPERS FORT WORTH & HEB’s policies and procedures, as
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well as those promulgated by CK FRANCHISING, INC. for interviewing and/or
investigating potential employees, such as MICHAEL HENDERSON A/K/A MICHAEL

ANTHONY GILBERT;

3. In failing (o perform a proper background check and criminal history assessment on
potential employees, such as MICHAEL HENDERSON A/K/A MICHAEL ANTHONY
GILBERT;

4, In failing to run potential employees, such as MICHAEL HENDERSON A/K/A MICHAEL

ANTHONY GILRERT, through the publically available, free Texas Sex Offender
Registry and database maintained by the Texas Department of Public Safety;

5. In failing to follow-up on the disclosure of past criminal history of potential
employees, such as MICHAEL HENDERSON A/K/A MICHAEL ANTHONY GILBERT, when
advised and/or reasonably put on notice of same during the interview process;

6. In hiring a known, registered sex offender, such as MICHAEL HENDERSON A/K/A
MICITAEL ANTHONY GILBERT, and placing him in a vulnerable resident population
where he could have access to women, like COLLEEN STAGNER; and

7. In failing to properly check and follow-up on personal references and work histories
of potential employees, such as MICHAEL HENDERSON A/K/A MICHAEL ANTHONY
GILBERT.

Each of the above-cited acts and/or omissions of negligence, whether taken singularly or in

any combination, werc a proximate cause of COLLEEN STAGNER’S injuries, damages, and suffering,

VIL

NEGLIGENCE OF MICHAFEL HENDERSON A/K/A MICHAEL ANTHONY GILRERT

As the basis of this lawsuit, Plaintiff specifically states that nothing COLLEEN STAGNER did,
or failed to do, on the occasion(s) in question caused or in any way contributed 10 her injuries,
damages, and suffering,

On the occasion(s) in question, Defendant committed one or more of the following acts and
omissions of negligence, each of which amounted to doing that which an individual of reasonable

care and prudence would not have done or failing to do that which an individual of reasonable care
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and prudence would have done under the same or similar circumstances, proximately causing the
Occurrence, injuries, damages, and suffering in question:
L. In sexually assaulting and molesting COLLEEN STAGNFR:

2. In failing to accurately re port to his parole officer with the information regarding his
current employer, 5o his registry could be updated;

3. In exposing COLLEEN STAGNER to potential sexually transmitted diseases, as well as
HIV and other life-threatening conditions;

4, In providing false information on his criminal background disclosure to Defendant
COMFORT KEEPERS regarding aggravated sexual assault of 4 minor, as well as other
criminal convictions; and

5. In applying for and accepting employment with Defeadant COMFORT KEEPERS,
which would place him in daily contact with individuals, such as COLLEEN STAGNER,
who are unable/incapable of protecting themselves from sexual predators, such as
himself.

Each of the above-cited acts and/or omissions of negligence, whether taken singularly or in

any combination, were a proximate cause of COLLEEN STAGNER’S injuries, damages, and suffering.

VIII.

NEGLIGENCE OF DEFENDANT CK FRANCHISING., INC.

As the basis of this lawsuit, Plaintiff specifically states that nothing COLLEEN STAGNER did,
or failed to do, on the occasion(s) in question caused or in any way contributed to her injurics,
damages, and suffering.

On the occasion(s) in question, Defendant committed one or more of the following acts and
omissions of negligence, each of which amounted to doing that which a franchiser of reasonable care
and prudence would not have done or failing to do that which a franchiser of reasonable care and
prudence would have done under the same or similar circumstances, proXimately causing the
occurrence, injuries, damages; and suffering in question:
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I. In failing to provide proper policies and procedures for safe hiring practices, such as
performing thorough background checks, checking personal references, and obtaining
accurate/current criminal history, especially as it relates to screening out foresecably
dangcrous applicants, such as known registered sex offenders like MICHAEL
HENDERSON A/K/A MICHAEL ANTHONY GILBERT:

2. In failing to provide franchises, such as Defendant COMFORT KEEPERS, with an
ordinary and prudent employment screening company capable of obtaining accurate
and current criminal history in the State of Texas, as well as checking the publically
available, free Texas Sex Offender Registry maintained by the Texas Department of
Public Safety, in order to prevent foreseeably dangerous applicants, such as known
registered sex offenders like MICHAEL HENDERSON A/K/A MICHAEL ANTHONY
GILBERT from being hired and put into positions where they can prey upon
unsuspecting elderly women, like CoLrEEN STAGNER, who are unable to protect
themselves;

3. In failing to educate, train, and/or nstruct franchises, like Defendant CoMmrorT
KEFPERS, as to the foreseeably dangerous applicants, like a known registered sex
offender, that may try to get hired, importance of accurately and thoroughly checking
applicants’ job history and personal references, listing out what types of criminal
histories and other facts would make an applicant ineligible for hiring, and local
resources available for them to use at little or 10 cost to franchises in order to screen
out sexual predators, as well as other dangerous applicants not eligible for hire; and

4. In negligently referring franchises, like Defendant COMFORT KEEPERS, to use an
employment screening company, like Defendant CBCINNOVTS, INC., that tails to
access Texas criminal databases that are current and complete, as well as failing to
tun potential applicants, like MICHAEI, HENDERSON A/K/A MICHAEL ANTHONY
GILRERT, through the Texas Sex Offender Registry database that is FREE to the
general public.

Each of the above-cited acts and/or omissions of negligence, whether taken singularly or in

any combination, were a proximate cause of COLLEEN STAGNER’S injuries, damages, and suffering.

IX.

NEGLIGENCE OF DEFENDANT CBCInNOVIS, INC.

As the basis of this lawsuit, Plaintiff specifically states that nothing COLLEEN STAGNER did,
or failed to do, on the occasion(s) in question caused or in any way contributed to her injuries,

damages, and suffering,
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On the occasion(s) in question, Defendant committed one or more of the following acts and
omissions of negligence, either directly or by and through their employees, agents, officers,
supervisors, and representatives, each of which amounted to doing that which an employment
screening company of reasonable care and prudence would not have done or faﬂing to do that which
an employment screening company of reasonable care and prudence would have done under the
same or similar circumstances, proximately causing the gceurrence, injuries, damages, and suffering
in question:

1. In failing to provide personnel that were properly staffed, qualified, and trained to

conduct a thorough and accurate background check/criminal screening services on

potential employees as represented:;

2. In failing to follow, comply, enforce, and/or adhere to CBCINNOVIS, INC.’s policics
and procedures for performing criminal checks as represented;

3. In failing to run potential employees through the Texas Sex Offender Registry
database, as represented, which would have identified MICHAEL HENDERSON A/K/A
MICHAEL ANTHONY GILBERT as a registered sex offender, thereby preventing him
from probably being hired by Defendant COMFORT KEEPERS;

4, In failing to run MicHAEL HENDERSON A/K/A MICHAEL ANTHONY GIUBERT through
aproper criminal database that contained accurate and current Texas criminal history,
including felonies and misdemeanors for Dallas and Tarrant County, as represented:

5. In misrepresenting the quality and competency of the services offered by Defendant
CBCINNOVIS, INC., as it relates to performing employment screening services; and

6. In running MICHAEL HENDERSON A/K/A MICHAEL ANTHONY GILBERT through an
improper database that was not capable of providing the criminal kistory information

Each of the above-cited acts and/or omissions of negligence, whether taken singularly or in

any combination, were a proximate cause of COLLEEN STAGNER’s injuries, damages, and suffering,
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X.

ACTUAL DAMAGES OF COILLEEN STAGNER

Plamtiff will show that as a direct and proximate result of the negligence of Defendants as
sct forth herein above, CoLLEEN STAGNER sustained actual damages in the form of past and future
physical pain and suffering, past and future conscious pain and mental anguish, severe physical and
mental incapacity, impairment, and disability, both in the past and in the future, reasonable and
niecessary expenses for medical care, treatment, and equipment from the date of the occurrence in
Question up to the time of trial, as well as into the future, past and future fear of contracting
AIDS/HIV, as well as other lifc-threatening medical conditions, and a past and future loss of the
enjoyment/quality of life, all of which Plaintiff requests that COLLEEN STAGNER shouid be
compensated for in a fair and reasonable amount that greatly exceeds the minimum jurisdictional
limits of the Court.

XL

GROSS NEGLIGENCE AND PUNITIVE DAMAGES

Plaintiff will further show that as a proximate result of the grossly negligent acts and/or
omissions on the part of Defendants, as set forth herein above, Plaintiff is entitled to exemplary or
punitive damages in a sum, which greatly exceeds the minimum jurisdictional limits of the Court,

XII.

DISCOVERY

Under Texas Rule of Civil Procedure 194, Plaintiff requests that Defendant disclose, within
50 days of the service of this request, the information or material described in Rule | 94.2(a), (b), (c),

(), (&), (), (&), ), (). ), (), and (1),
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WHEREFORE, PREMISES CONSIDERED, Plaintiff prays that Defendants named herein
be cited to appear and answer and that upon final trial hereof , Plaintiff have judgment against these
Defendants in the aforesaid mentioned amounts and that Plaintiff recover such amounts as he may
be entitled to receive under the law and facts, together with both pre-judgement and post-judgment
interest, costs of Court, and for such other and further relief, at law or in equity, to which Plaintiff
may show himself to be Jjustly entitled.

Respectfully submitted,
BOEHME & MOORE, L.L.P.

1824 Eighth Avenue
Fort Worth, Texas 76110

Telgphone: 817/207-9300

Brandon L. Boehme ] \
State Bar No. 02550450

ATTORNEY FOR PLAINTIFF
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3 Telephone: Month & Year Derfnrmed ard ioh responsibiities
Fnzerpnsvwh BN £577-9/59 | From | o
) . . _ FrFs ] o I-/vcffﬂf?"«;e
05 Y Buken pglud 4 Akt W2 P S rares
' Hourly Rae/Salary .
SVENTIRy S S fes T Starting Separ /ﬁaaf&ﬂ-r
& Superyisor and Tile: 3 Per o,
& _POR%y ARt Maaases 550 | WA | Bd  Foa - pwy
igavin H Rate/S,
oT ieaving: %@ij - nudyw aiary
Mtact i reference / verification? §F Yes [ No [ Lamr S g solP ﬁﬁ;
‘ Dates Emg-inﬁg Summarize the n=turs of the wc:rk
r Telephone: Month & Year perfonned and job ﬂ:sncnszbdzi‘a&s
AT, z‘fwﬂ Le e v &) F27-//55 T From | o
b‘ﬁ—zﬂ%ﬁ Ypss /wm;w G905 hsmy fefo s Lhessias
Hourly Rais/Saiary
L Giry Stariing (BT oz Bering ja g
tes suran-d'ﬁtie. 135, qPer
5? EE Y /- A2 7355” fféd‘Wﬁf ﬂﬁrﬁ?ﬁ»
or ieawnsr A HmﬁrREﬂdSaiary .
RIS e ST ;ﬂ/.ﬁ—’{}?a?’ P F /5*’&9/
POtRct for reference /verffication? [ Yes [ No O Later ﬂTPer
: Datss Emplo Summarize the nzfire of the work
b . . “Tel enhone: i Month & Year periormed and job responsihiiities
_é)aw A o 7 ﬁ?fﬁ:ﬂ@ S (B /Z/,ﬁ’- From [ To
/- Z. ﬁefk ZE32E  Bemumonr— 80y | P75 2/ aﬁﬁﬁrr’s‘ 2 e 5
P Hourly Rate/Salary :
gﬁ?ﬁ"fﬁ"\ Starting ffﬂa ey y c”f /?/%’ e
te Supervisor and Title:” $ | Per, -
V. KT s /(vl - ti-/é’:ﬁf/.
i “Hourly RaierS
for eavmg TE /47 chnygnale' atary
mx;:‘fum{eranceimacaﬁm? O Yes T No Eﬁ_ater ]ls o 1Per p
i
its_and other skiils and quahﬁc:ataans {includirg explanation of any gaps in emnloy er;%
Aical  Assy Sy et o, *’/f;wﬂ
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TICES! '

and ieephone number of three bus. 'm.references who aré not related 1o yr. _noi previous supervisors. If not
, liet three school or personal referenc..s who are not refated 1o you, whom have . e of your work =thic, experience ang

‘ T.eieph'one ‘| . Years known 'Relationship .
o fapr S CEITVE706237 1 - F vrs | Ariend

(e R/erpniden (8170 P2 FST | Jp sns|  prjend
| (877/) 357¢-78¢ | - 3 ves Frifgay’

fﬁ;ﬁ" Tl fsemns

that the facts contained in this application and/or interview(s) are g and gcompiete. Any
esentation or falsificalion of information or significant omissions will be cause for rejection of my
tion or for subsequent discipline up o and including my dismissal from empioyment if discovered ata

te.

stand that, ¥ employed, my employment Is not guaranteed for any term, and my employment may be
1ted by the employer or myself at any fime and for any reason with or without prior notice. No
:ntative of Comfort Keepers other than the owner{s) is authorized o make any assurance or promise
inued empicyment and any such assurance must be in writing signed by the owner(s).

employed, | agreeio comply with and be bound by the safety and health rules and reguiaﬁcins; and
T conduct of Comfort Keepers. '

splicafion will remain on active file for 80 days. i | am hired within this period, this form will be
:red 1o my individual personnel file. if I am not hired or have not heard from this employer within 80
this appiication is no longer active and | will need io reapply for empioymet;t if | wish {c be considered

b with Comfort Keepers,

the employer and /or it's agents, including consumer reporiing bureaus, the right io invesfigate any and
temenis made in this 2pplication for the purpose of empioyment and retention of empioyment. This
igation may inciude, but not limited to, credit reporis, criminal conviciion records, motor vehicie driving
& and previous empioyment history. Further, | hereby release from fiability and hold harmiess this
wer, iis’ representatives, all persons and organizabtions/companies for furnishing such information.

lirad, 1 agree fo a drug testing pn’br and during employherit or for post accident ocourrences

:mpioyer, Comior Keepers, is an Equal Opporiunity Employer. The empioyer does not discriminate in
syment and no questions on this application is used for the purpese of limiting or excusmg any
=ant's consideration for empleyment on a basis prohibited by local, siate, or federal lsw,

=E: This is {o inform you thet as part of processing your empioyment applicaticn, we may obtain 2 consumer report

" an investigative report which includes information as to your character, general reputation, personal cheracteristics
iode of living. If an investigative report is reguested, you have the right i make 2 written request within 2 ressonable

| of ime for & complele and accurate disclesure of additional information conceming the nature and scope of the
tgafion. By signing beiow, you acknowlscge receipt of 2 copy of this notice and 2 copy of the "Sumrnary of Your Right

the Fair Credit Reporting Act.”

ture de%:piicant %I’W%W ‘é’% /{//7"- Date /2 J/= R-le
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«Wnethand Opernred - 4

: 817 2816 759
Exch (iffics Independen

12 3% v Etigen,

 CRIMONAL EACKGRQUND DISCLOSURT

{Piease initiz] each itern after you have read i}
1 the undersigned, swear under penalty of perjury, that I have never been:

.

L 272 Convicted of criminal homicide

2. M£ Convicted of Xidnapping and faise mprhsenment .
. % _Convicted of lﬂdecency with z child _ N : _
4, % Cenvicted of sexual assauh

\YE]

5. 25 Convicted of sggravated asseis

6. _#BF- Comvicted of injury to a child, eiderty or disablad individual
: _@ Comvicted of abandoning ar endangering & chiid

8, M Convicted of aiding mricide

9. @itmﬁﬁaﬂ of agreemem o abduct Fom custody

10. _ﬁvﬁ Cc:;mcted of sale'olr purchase of a child

1. %Cometed of arson

127427 Canvicted of rabbery

13. %\ Convicted of aggravated robbery

I also umderstand Ihaz Pror to an offer of employment; Comfort Keepers will conduct a
ciminal history .check with the State of Texas and search the mrse ade registry and

~1

i4
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CEBCInnovis
5555 AIRPORT EWY ID: -
TOLEDC OF 43615 REPOSITORIES:  TU-3
PHCNE: 800-772-013g. SSN: B .
FAX:  800-772-0440
** SOCIAL SEARCH REPORT ++
WE CARE FAMILY SERV g LOAN #: ,
COMFORT XEEPERS 108 _ , DATE RECEIVED: 10,/19/05

EULESS TX 76040 ' DATE PRINTED:  10/19/05
REQUESTOR : aswg982g84 ‘ .

01 MICHAEL A GILBERT { } 889-1007 DOB 05/01/63

38n1

5017 LITTLEPAGE

FORT WORTH, TX 76107 ‘ _ RPTD 08/00
3601 § UNIVERSITY DR a _ .

FORT WORTH, TYX 751009 oo : " . RPTD 06/4Q
6020 MALVEY ¢5 -

FORT WORTH, TX 76lls

HAWK ALERT
HAWK AVAILABLE AND CLEAR

PAGE 1

wtns:/fwww._creditbureanreports. com/servletfl:’resenter?command=getReport&request_ Jid.. 10/19/2005




e Vel \TLLIS . . Page | o1

CEClnnovis *** ** ~ : PHONE: 800-772-0120
EﬁﬁEE%TW Hwry - - FAK: 800-772.0440 -
TOLEDOCH 45 ., '

L . - Employment Report j

" PREPARED FOR; ATTN: ESWas284 ) LENDFR rasE # DATE RCVD: 1019/05
WE CARE FAMILY SERV . DATE COMP: 10/19/05
COMFORT KEEPERS 103 COMPUTER ID %

1105 ARWINE CT o
EULESSTX 76040

I Applicant

INPUT INFORMATION i . NT LOYIMENT:
NAME: MICHAEL A GiLE ER

e

4055 HILDRING WOR.

FORT WORTH TX 75100
I - File !dentifications , |
MICHAE: A GILBERT ) 4055 HILDRING WDR : AMROH
SSN: FORT WORTH, TX 75100
i _Credit Summ.ary 7
PAYMENTS BALANCES LIMITS TRADES W a0 g
REVOLVING o o o o 0 Q 0
INSTALLMENT ‘g g 0 o 0 a 0
REAL ESTATE o] 0 a "0 0 e 0
OPENIOTHER 0 ] a 0 0 ] 0
TOTAL, D 0 G 9 0 0 0
#HNOUIRIES ° 0 #PUBLIC RECORDS 7 0 #BANKRUPTCIES 0
WORST TRADE ¢ OCLDESTDATE #SATISFACTORIES o
PAST DUE a2
| Searing ]
NO SCORING RECORDS F OUND
I ' Criminal Receids ]

NO CRIMINAL RECORDS FOUND IN THE AMREN" [ATABASE.

A "no record” means that Amrent has been unabie L2 “3cate a criminal record in its database. Criminal
records may exist on this subject, but may not be aur tained in the database or may not be abie to be
accessed based upon the information that the user Lrovides. '

I Poss'ble Maiches i

MICHAE! HENDERSON DOsB: us/07 /1258
4035 HILORING W DR FORT WORTH TX 76109

MICHELLE A 3G8S ' DOB: 08/11/1565
<000 WHILDRING DR FORT WORTH TX 76102 <

oy

MICHELLE A GOSS DQS: 081111965

) * - . » - )
R aradithires renorts . com/aer i HPresenter?enmm anfd=setRennrt&hidaln FiTEs ™N2nrrans

—— |
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Page 2 of2

LGS, VIO An I t. ' .

4000 W HILDRING DR FORT WORTH TX 76409
i Public Record Information |
NO PUBLIC RECORDS FOUND

L inquiries *]
NO INQUIRY RECORDS FOUND ‘
I ' Gonsumer Referral information |
AMRENT AMRAME
PO BCX 805 -
COLUMBUS, OH 43216-0605
888-988-5136 .
L Disclosure 1

DISCLAIMER: THE INFORMATIO!
PROVIDED. FURTHER INVESTIG
YOUR APPLICANT. AT A MINIMUM, IT IS SUGGEES

FURNISHED BY AMRENT IN THIS REPORT IS BASED
ATION 1§ NECESSARY TO DETERMINE WHETHER OR
TED THAT YOU COMPARE ALL IDEN

ON THE LIMITED INFORMATION YOU
NOT THIS INFORMATION APPLIES TO
TIFYING INFORMATION |

N THIS REPORT

TO ALL IDENTIFYING INFORMATION PROVIDEL BY THE APPLICANT BEFORE LINKING THIS INFORMATION TQ.YOUR APBLICANT.
I End Of Credit Report ]
1 rr LR B ity = SRV ST L S S IININNR

. ’ L L T NP S Sy
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Telephone

B&HME & MOORE, L.L.,.

Attorneys at Law
1824 EIGHTH AVENUE (817) 207-9300
Facsimile
{8171 207-9400

FORT WORTH, TEXAS 76 110
www.boelimemoore.com

Rrandon L.. Bochme
Randall D. Moore *t

* Board Certified - Personal Injury Trial Law

Texas Board of Lepal Specialization
 Board Certified - Specialist in Civil Ttial Advocacy

Natienal Board of Trial Advocacy

342 222883 07

March 5, 2007

VIA HAND DELIVERY

Mr. Thomas A. Wilder
Tarrant County District Clerk
Tatrant County Justice Center
401 W. Belknap. 3rd Floor
Fort Worth, Texas 76196-0402
Re:  Murray Stagner, as Next Fi riend and Legal Represeniative of Colleen Stagner v. We
Care Family Services, Inc. d/b/a Comfort Keepers Fort Worth & HEB, Kris Ryan,
Inc., and Michael Henderson a/t/g Michael

CK Franchising, Inc., CBClnnovis,
Anthony Gilbert

Original Petition concerning the

Dear Mr. Wilder:
Enclosed please find an original and six copies of Plaintiff's

above-referenced cause of action.
-marked copy to this office via the
¢ amount of $284.00 for payment

After filing this lawsuit with the Court, please return a file
closed is our firm check in th
f Lone Star Civil Process Service,

courier who delivered same. Also en,
Jury fee. Our process server, Jay Davis o
ay have service perfected on these

of filing, citations, and
ns once they have been issued , SO wWe m

will pick up the citatio
other matter, please do not -

Defendants.
If you have any questions or comments concerning this or any
hesitate to contact me at the pumber listed above,
ery truly vouyys,

Loz
Brandon L. Boehme =28 =
G =
s A e
BLB:cat fen
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